Mentoring Matters
WebQuest Description: Being a mentor is much more than just being a friend. Being a mentor means being someone dependable,
and trustworthy. There are too many people out there who do not have anyone. This web quest is designed to give more information
about being a mentor either in a school setting, being a big brother/sister, or helping the elderly.
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A mentoring program is a very important component to any institution.&nbsp; It does not matter if it is in a school district, or a
University, or even in the work place.&nbsp; Mentoring is a powerful thing, and one would be surprised as to how much ONE
PERSON can change someone's life by just being a confidant and friend.&nbsp; Everyone in the world is struggling, others just need
some motivation and guidance as to which direction they are supposed to take.&nbsp; They may just feel very alone, or lost.&nbsp;
This is where mentoring becoming a huge aspect in someone's life.&nbsp; Trust is key. If there is no trust there will never be a
connection, and it could possibly end up worse for the mentee.&nbsp; The Goals of the Program:o&nbsp;&nbsp; To enhance the
retention o&nbsp;&nbsp; To encourage students’ development of knowledge, skills, andattitude necessary for successful
completion&nbsp;of their academic goalso&nbsp;&nbsp; To encourage students’ development of supportive relationships withother
faculty, students, and staffo&nbsp;&nbsp; To develop self-confidenceo&nbsp;&nbsp; To encourage involvement in the learning
processo&nbsp;&nbsp; To encourage involvement in the leadership processo&nbsp;&nbsp; To serve as a positive source of
guidance and motivationo&nbsp;&nbsp; To provide personal one-on-one assistanceo&nbsp;&nbsp; To help students make a positive
connection &nbsp;The Expected Benefits to theStudent are stated as Follows:o&nbsp;&nbsp; Gain support of academic pursuits and
personal developmento&nbsp;&nbsp; Have the opportunity to become acquainted with faculty/staffo&nbsp;&nbsp; Develop selfconfidence to succeedo&nbsp;&nbsp; Active involvement in the learning process

YOUR TASK.........Find out what organizations in your area&nbsp;use mentors.Is there a certain criteria that needs met?What kinds of
mentors are there and who can be a mentor?Research what the program/organization would like without that component.Include your
reflection on the information you have obtained.Finally....... Find a program/organization in which does NOT have a mentor
component and "propose" why they should consider a pilot program in which the benefits will speak for
themselves&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&n
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CREATIVE and HAVE FUN!

OBJECTIVE:The students will gain knowledge of mentoring and what a mentoring program is The students will understand what a
mentoring program consists ofThe students will understand the benefits of mentoring, and what being a mentor truly
meansSUMMARY OF TASKS:&nbsp;Find out what organizations in your area use mentors.•&nbsp; Is there a certain criteria that
needs met?•&nbsp; What kinds of mentors are there and who can be a mentor?•&nbsp; Research what the program/organization
would like without that component.•&nbsp; Include your reflection on the information you have obtained.•&nbsp; FINALLY....... Find a
program/organization in which does NOT have a mentor component and "propose" why they should consider a pilot program in which
the benefits will speak for themselves&nbsp;&nbsp;&nbsp;&nbsp;&nbsp;&nbsp; CREATE A PRESENTATION OR WRITE A PAPER
BASED ON YOUR FINDINGS AND PROPOSAL.
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Students will write a 5 page paper on mentoring.&nbsp; They will discuss everything they have learned about mentoring as well
as:what is means to be a mentorwhat is a mentorwhat is a menteewho can be a mentor/menteewhat benefits come to both
partieswhat can the mentee/mentor do with each otherWHY-Propose a mentoring program to an organization and explain why they
could benefit from it.They will also be evaluated on an oral presentation, with some incorporation of a visual aid.&nbsp; A rubric for
the presentation is listed below. &nbsp;&nbsp;RubiStar &nbsp;&nbsp;Rubric Made Using: RubiStar (
http://rubistar.4teachers.org)&nbsp;&nbsp;&nbsp; Oral Presentation Rubric : Mentoring Teacher Name: Tierny Bridges Student
Name: &nbsp; &nbsp; ________________________________________CATEGORY4321ContentShows a full understanding of the
topic.Shows a good understanding of the topic.Shows a good understanding of parts of the topic.Does not seem to understand the
topic very well.ComprehensionStudent is able to accurately answer almost all questions posed by classmates about the topic.Student
is able to accurately answer most questions posed by classmates about the topic.Student is able to accurately answer a few
questions posed by classmates about the topic.Student is unable to accurately answer questions posed by classmates about the
topic.Speaks ClearlySpeaks clearly and distinctly all (100-95%) the time, and mispronounces no words.Speaks clearly and distinctly
all (100-95%) the time, but mispronounces one word.Speaks clearly and distinctly most ( 94-85%) of the time. Mispronounces no
more than one word.Often mumbles or can not be understood OR mispronounces more than one word.Stays on TopicStays on topic
all (100%) of the time.Stays on topic most (99-90%) of the time.Stays on topic some (89%-75%) of the time.It was hard to tell what the
topic was.EnthusiasmFacial expressions and body language generate a strong interest and enthusiasm about the topic in
others.Facial expressions and body language sometimes generate a strong interest and enthusiasm about the topic in others.Facial
expressions and body language are used to try to generate enthusiasm, but seem somewhat faked.Very little use of facial
expressions or body language. Did not generate much interest in topic being presented.PropsStudent uses several props (could
include costume) that show considerable work/creativity and which make the presentation better.Student uses 1 prop that shows
considerable work/creativity and which make the presentation better.Student uses 1 prop which makes the presentation better.The
student uses no props OR the props chosen detract from the presentation.Time-LimitPresentation is 7-10 minutes long.Presentation
is 5 minutes long.Presentation is 3 minutes long.Presentation is less than 3 minutes OR more than 10 minutes.Date Created: Aug 09,
2013 07:25 am (CDT)Copyright©
2000-2007Advanced Learning Technologies in Education ConsortiaALTECTo view information
about the Privacy Policies and the Terms of Use, please go to the following web address:
http://rubistar.4teachers.org/index.php?screen=TermsOfUse
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Hopefully, learning about mentoring and the many ways people of all ages can benefit from it has peaked an interest and given you a
better understanding of the world around you.&nbsp; Please look back and reflect on what you have learned and post a blog about
your experience on this particular lesson.&nbsp; Please let me know whether or not this has benefited you, and you felt this was a
worth while lesson and project. Below, I will list some links that can further aid you in learning about mentoring and what it can really
do for a person.
WEBSITES:http://www.mentoring.org/get_involved/become_a_mentor?gclid=CMG9hae__7gCFcuj4AodPxgAYA&nbsp;(mentoring.org
) http://www.nationalmentoringmonth.org/VIDEOS:http://youtu.be/L0tuyjZHCUw&nbsp;(what is mentoring
video?)http://youtu.be/SSZRtx8m3Z8&nbsp;(modern mentoring video)http://youtu.be/RUbmqoTn-tQ&nbsp;(setting up a mentoring
program video)http://youtu.be/GAPnD-YtTbI(breakthrough mentoring, changing the world video)BIG&nbsp; BROTHERS /BIG
SISTERS:http://bigbrothersbigsistersofcentralpa.org/communitypartners.html&nbsp;(big brothers big sisters website and information)

Standards
Academic Development ASCA Student Standards for academic development guide school counseling programs to implement
strategies and activities to support and maximize each student’s ability to learn.

Standard A:

Students will acquire the attitudes, knowledge and skills that contribute to effective learning in school and across the lifespan.

A:A1 Improve Academic Self-concept
A:A1.1 Articulate feelings of competence and confidence as learners
A:A1.2 Display a positive interest in learning
A:A1.3 Take pride in work and achievement
A:A1.4 Accept mistakes as essential to the learning process
A:A1.5 Identify attitudes and behaviors that lead to successful learning
A:A2 Acquire Skills for Improving Learning
A:A2.1 Apply time-management and task-management skills
A:A2.2 Demonstrate how effort and persistence positively affect learning
A:A2.3 Use communications skills to know when and how to ask for help when needed
A:A2.4 Apply knowledge and learning styles to positively influence school performance
A:A3 Achieve School Success
A:A3.1 Take responsibility for their actions
A:A3.2 Demonstrate the ability to work independently, as well as the ability to work cooperatively with other students
A:A3.3 Develop a broad range of interests and abilities
A:A3.4 Demonstrate dependability, productivity and initiative
A:A3.5 Share knowledge

Standard B:
Students will complete school with the academic preparation essential to choose from a wide range of substantial post-secondary
options, including college.

A:B1 Improve Learning
A:B1.1 Demonstrate the motivation to achieve individual potential
A:B1.2 Learn and apply critical-thinking skills
A:B1.3 Apply the study skills necessary for academic success at each level
A:B1.4 Seek information and support from faculty, staff, family and peers
A:B1.5 Organize and apply academic information from a variety of sources
A:B1.6 Use knowledge of learning styles to positively influence school performance
A:B1.7 Become a self-directed and independent learner
A:B2 Plan to Achieve Goals
A:B2.1 Establish challenging academic goals in elementary, middle/ jr. high and high school
A:B2.2 Use assessment results in educational planning
A:B2.3 Develop and implement annual plan of study to maximize academic ability and achievement
A:B2.4 Apply knowledge of aptitudes and interests to goal setting
A:B2.5 Use problem-solving and decision-making skills to assess progress toward educational goals

A:B2.6 Understand the relationship between classroom performance and success in school
A:B2.7 Identify post-secondary options consistent with interests,achievement, aptitude and abilities

STANDARD C:
Students will understand the relationship of academics to the world of work and to life at home and in the community.

A:C1 Relate School to Life Experiences
A:C1.1 Demonstrate the ability to balance school, studies, extracurricular activities, leisure time and family life
A:C1.2 Seek co-curricular and community experiences to enhance the school experience
A:C1.3 Understand the relationship between learning and work
A:C1.4 Demonstrate an understanding of the value of lifelong learning as essential to seeking, obtaining and maintaining life goals
A:C1.5 Understand that school success is the preparation to make the transition from student to community member
A:C1.6 Understand how school success and academic achievement enhance future career and vocational opportunities

Career Development ASCA Student Standards for career development guide school counseling programs to provide the foundation
for the acquisition of skills, attitudes and knowledge that enable students to make a successful transition from school to the world of
work, and from job to job across the life span.

Standard A:
Students will acquire the skills to investigate the world of work in relation to knowledge of self and to make informed career decisions.

C:A1 Develop Career Awareness
C:A1.1 Develop skills to locate, evaluate and interpret career information
C:A1.2 Learn about the variety of traditional and nontraditional occupations
C:A1.3. Develop an awareness of personal abilities, skills, interests and motivations
C:A1.4 Learn how to interact and work cooperatively in teams
C:A1.5 Learn to make decisions
C:A1.6 Learn how to set goals
C:A1.7 Understand the importance of planning
C:A1.8 Pursue and develop competency in areas of interest
C:A1.9 Develop hobbies and vocational interests
C:A1.10 Balance between work and leisure time
C:A2 Develop Employment Readiness
C:A2.1 Acquire employability skills such as working on a team, problem-solving and organizational skills
C:A2.2 Apply job readiness skills to seek employment opportunities
C:A2.3 Demonstrate knowledge about the changing workplace
C:A2.4 Learn about the rights and responsibilities of employers and employees
C:A2.5 Learn to respect individual uniqueness in the workplace
C:A2.6 Learn how to write a résumé
C:A2.7 Develop a positive attitude toward work and learning

C:A2.8 Understand the importance of responsibility, dependability,punctuality, integrity and effort in the workplace
C:A2.9 Utilize time- and task-management skills

Standard B:
Students will employ strategies to achieve future career goals with success and satisfaction.
C:B1 Acquire Career Information
C:B1.1 Apply decision-making skills to career planning, course selection and career transition
C:B1.2 Identify personal skills, interests and abilities and relate them to current career choice
C:B1.3 Demonstrate knowledge of the career-planning process
C:B1.4 Know the various ways in which occupations can be classified
C:B1.5 Use research and information resources to obtain career information
C:B1.6 Learn to use the Internet to access career-planning information
C:B1.7 Describe traditional and nontraditional career choices and how they relate to career choice
C:B1.8 Understand how changing economic and societal needs influence employment trends and future training
C:B2 Identify Career Goals
C:B2.1 Demonstrate awareness of the education and training needed to achieve career goals
C:B2.2 Assess and modify their educational plan to support career
C:B2.3 Use employability and job readiness skills in internship mentoring, shadowing and/or other work experience
C:B2.4 Select course work that is related to career interests
C:B2.5 Maintain a career-planning portfolio

Standard C:
Students will understand the relationship between personal qualities, education, training and the world of work.

C:C1 Acquire Knowledge to Achieve Career Goals
C:C1.1 Understand the relationship between educational achievement and career success
C:C1.2 Explain how work can help to achieve personal success and satisfaction
C:C1.3 Identify personal preferences and interests influencing career choice and success
C:C1.4 Understand that the changing workplace requires lifelong learning and acquiring new skills
C:C1.5 Describe the effect of work on lifestyle
C:C1.6 Understand the importance of equity and access in career choice
C:C1.7 Understand that work is an important and satisfying means of personal expression
C:C2 Apply Skills to Achieve Career Goals
C:C2.1 Demonstrate how interests, abilities and achievement relate to achieving personal, social, educational and career goals
C:C2.2 Learn how to use conflict management skills with peers and adults
C:C2.3 Learn to work cooperatively with others as a team member
C:C2.4 Apply academic and employment readiness skills in workbased learning situations such as internships, shadowing and/or
mentoring experiences

Personal/Social Development ASCA Student Standards for personal/social development guide school counseling programs to
provide the foundation for personal and social growth as students progress through school and into adulthood.

Standard A:
Students will acquire the knowledge, attitudes and interpersonal skills to help them understand and respect self and others.

PS:A1 Acquire Self-knowledge
PS:A1.1 Develop positive attitudes toward self as a unique and worthy person
PS:A1.2 Identify values, attitudes and beliefs
PS:A1.3 Learn the goal-setting process
PS:A1.4 Understand change is a part of growth
PS:A1.5 Identify and express feelings
PS:A1.6 Distinguish between appropriate and inappropriate behavior
PS:A1.7 Recognize personal boundaries, rights and privacy needs
PS:A1.8 Understand the need for self-control and how to practice it
PS:A1.9 Demonstrate cooperative behavior in groups
PS:A1.10 Identify personal strengths and assets
PS:A1.11 Identify and discuss changing personal and social roles
PS:A1.12 Identify and recognize changing family roles

PS:A2 Acquire Interpersonal Skills
PS:A2.1 Recognize that everyone has rights and responsibilities
PS:A2.2 Respect alternative points of view
PS:A2.3 Recognize, accept, respect and appreciate individual differences
PS:A2.4 Recognize, accept and appreciate ethnic and cultural diversity
PS:A2.5 Recognize and respect differences in various family configurations
PS:A2.6 Use effective communications skills
PS:A2.7 Know that communication involves speaking, listening and nonverbal behavior
PS:A2.8 Learn how to make and keep friends

Standard B:
Students will make decisions, set goals and take necessaryaction to achieve goals.

PS:B1 Self-knowledge Application
PS:B1.1 Use a decision-making and problem-solving model
PS:B1.2 Understand consequences of decisions and choices
PS:B1.3 Identify alternative solutions to a problem
PS:B1.4 Develop effective coping skills for dealing with problems
PS:B1.5 Demonstrate when, where and how to seek help for solving problems and making decisions

PS:B1.6 Know how to apply conflict resolution skills
PS:B1.7 Demonstrate a respect and appreciation for individual and cultural differences
PS:B1.8 Know when peer pressure is influencing a decision
PS:B1.9 Identify long- and short-term goals
PS:B1.10 Identify alternative ways of achieving goals
PS:B1.11 Use persistence and perseverance in acquiring knowledge and skills
PS:B1.12 Develop an action plan to set and achieve realistic goals

Standard C:
Students will understand safety and survival skills.

PS:C1 Acquire Personal Safety Skills
PS:C1.1 Demonstrate knowledge of personal information (i.e., telephone number, home address, emergency contact)
PS:C1.2 Learn about the relationship between rules, laws, safety and the protection of rights of the individual
PS:C1.3 Learn about the differences between appropriate and inappropriate physical contact
PS:C1.4 Demonstrate the ability to set boundaries, rights and personal privacy
PS:C1.5 Differentiate between situations requiring peer support and situations requiring adult professional help
PS:C1.6 Identify resource people in the school and community, and know how to seek their help
PS:C1.7 Apply effective problem-solving and decision-making skills to make safe and healthy choices
PS:C1.8 Learn about the emotional and physical dangers of substance use and abuse
PS:C1.9 Learn how to cope with peer pressure
PS:C1.10 Learn techniques for managing stress and conflict
PS:C1.11 Learn coping skills for managing life events
Credits
Other

Mentor GuidelinesThe guidelines below are meant to helpthe mentors avoid situations that may reflect unfavorably on themselves or
theorganization they are a volunteer for.&nbsp;These guidelines do not cover every situation and do not replace theneed to exercise
prudent care and good judgment. 1.&nbsp; Preparedness- Mentors are prepared to be a friend to a student anddemonstrate
consistent, dependable, trustworthy, accepting, honest, andrespectful behaviors.&nbsp;2.&nbsp; Intergrity- Mentors consistently act in
ways that are ethical, earningthe respect and trust of their mentee and supporting community partners.&nbsp;3.&nbsp; CommitmentMentors are steadfast in their commitment to the policiesand procedures of the guiding organization. &nbsp;4.&nbsp; Knowledge
builder- Mentorsactively seek out shared opportunities that enhance the knowledge, skills, andabilities of their mentees. 5.&nbsp;
inclusive attitudes- Mentorsvalue diverse racial, economic, cultural, and religious traits of theirmentees. 6.&nbsp; maintain
confidentiality- Mentors act in the best interest of the mentoringorganization and ensure confidentiality, taking care to protect
againstinadvertent disclosure 7.&nbsp; accountability- Mentorsmake regular contact with the mentoring organization to ensure
effectivementoring practices.&nbsp;8.&nbsp; appropriate- Mentorsrefrain from profanity, criticism of school/faculty/or staff,
inappropriatephysical contact, or violations of the law or school code of conduct. 9.&nbsp; Service to community- Mentorsmaintain a
steady presence in the lives of students and in the communityefforts that strive to encourage others toward participation in
mentoringefforts. &nbsp;&nbsp;

20 WaysTo Be A Great Mentor&nbsp;&nbsp;&nbsp; Commit to at least one year with yourmentee&nbsp;&nbsp; Demonstrate to your
mentee that you areconsistent, dependable, and trustworthy&nbsp;&nbsp; Consistently act in ways that areethical to earn trust of
your mentee&nbsp;&nbsp; Know the mission of your mentoringprovider organization&nbsp;&nbsp; Always follow the guidelines of
yourmentoring provider organization&nbsp;&nbsp; Value the diverse economic, cultural,and religious traits of your

mentee&nbsp;&nbsp; Maintain regular contact with yourmentoring provider to ensure effective mentoring practices&nbsp;&nbsp;
Have fun with your mentee and learntogether--- mentoring should NOT be all work and no play&nbsp;&nbsp; Do not criticize the staff
or facultyof your providing organization in from of your mentee&nbsp;&nbsp; Do less talking and more listening soyour mentee can
share his/her thoughts&nbsp;&nbsp; Do not make inappropriate remarks aboutyour mentee’s family&nbsp;&nbsp; Be a positive role
model in both wordsand deed&nbsp;&nbsp; Never engage in inappropriate physicalcontact with your mentee&nbsp;&nbsp; Maintain a
cheerful and positiveattitude with your mentee&nbsp;&nbsp; Support community efforts to encouragevolunteerism&nbsp;&nbsp;
Never violate the law or organizationalcode of conduct&nbsp;&nbsp; Keep conversations confidential betweenyou and your
mentee&nbsp;&nbsp; Be an advisor, not a preacher&nbsp;&nbsp; Be a sympathetic listener, not apsychologist&nbsp;&nbsp; Be a
friend, not a surrogate parent&nbsp;&nbsp; Talk to a teacher, counselor, ormentoring provider is your mentee has problems you
cannot help with&nbsp;&nbsp; Refrain from profanity or any other inappropriatespeech&nbsp;&nbsp; Know that “thank you” may come
in theform of a hug or a smile instead of words.

What If……&nbsp;We don’t hit it off right away?It’s not easy to trust a stranger, especially if you are ayoung person who has had a lot of
bad experiences with adults in the past.&nbsp; It may take a while to build up trust.&nbsp; Don’t interpret caution as a rejection.&nbsp;
A young person may not show it, and he or shemay not even know it fully, but your help is definitely wanted. Think of thestudent’s
feelings first and your feelings second.&nbsp; Be patient, be kind, and be consistent.&nbsp; It will pay off in the long run.What if
something comes up?While most mentoring relationshipsdevelop and flourish without serious problems, things do happen.&nbsp;
Mentors have an important role, but that roledoes not include medical or psychological treatment, or family counseling.&nbsp; There
are support groups in place for a realemergency.&nbsp; Contact the mentoring programfor information.&nbsp; The most you
areexpected to do—or should do—is to help guide your mentee to the appropriatesource of professional help.What if we don’t have
anything incommon?Many first-time mentors worry thatdifferences in age, race, religion, education, or gender will be
insurmountablebarriers.&nbsp; Actually, most experiencedmentors report that mentoring a younger person from a different
backgroundbroadened their own horizons and deepened their understanding of other peopleand cultures.&nbsp; So get
curious.&nbsp; Ask a lot of questions.&nbsp; Listen hard.&nbsp;Learn about the differences you have and the similarities you share
aswell. What if for some reason I cannot mentoranymore?This is a very serious concern.&nbsp; Mentoring is a commitment.&nbsp; It
will do far more harm than good to enter ayoung person’s life, build trust, and then abandon the relationship.&nbsp; Revisit the
commitment you made when youdecided to be a mentor—you should have made a commitment for at least ayear.&nbsp; Please do
your very best to honoryour commitment.&nbsp; However, things dohappen.&nbsp; Be honest and open about thetransition and work
together with you mentoring program to make the transitionfor you mentee as smooth as possible.What if I do something wrong?If
you are there for your student nomatter what; if you listen and really hear what’s being said; and if you doyour best to counsel and not
to judge, you will have done everythingright.&nbsp; Some students are more ready thanothers for a mentor.&nbsp; Some students
maytest their mentor’s commitment.&nbsp; Try notto take such behavior personally.&nbsp; Justkeep trying your best and keep doing
the right things.&nbsp; Gauge your success by your actions, not yourmentee’s.&nbsp;&nbsp;

*M E N T O R I N G * T I P S* BE PATIENT: Building trust takes time. A young person may notshow it at first, but your help may be
just what is needed. Be persistent. BEHONEST: Students know we are not perfect.&nbsp; If you make a mistake, admit it.&nbsp; Say
you are sorry. It is a skill students mayonly learn from you. BETHERE:Just the sound of your concerned voicecan make a difference
in the life of the student. BEPOSITIVE: Ask yourself, “What encouragement can Igive if my young friend disappoints their self?”
Mentors are in the business ofhelping young people make the most of their lives.&nbsp; Allow the student to make some mistakes
whenthey are learning new things, to learn from them in the long run. BELIEVE:Many students struggle with self-esteem.&nbsp; Your
faith inthem can be the greatest gift you can give.&nbsp; SETBOUNDARIES: Mostmentoring relationships develop and flourish
without problem. Occasionally,however, something comes up. Mentors have an important role, but this doesn’tinclude replacing family
or social service professionals. A mentor can helpguide a student to the appropriate source for additional help. TRY TO
UNDERSTAND THE STUDENTS’ VIEWPOINT: Even if you don’t share his or her point of view, trying toappreciate it shows that you
care. CELEBRATE DIFFERENCES: Experiencedmentors report that working with students from a different background
broadenedtheir own horizons and deepened their understanding of other people andcultures. Sometimes it is the differences that
make the relationship grow. HAVE FUN: Remember the goal of thementoring program is to develop a rapport with students, enhance
retention, andencourage involvement in the learning process. Most importantly HAVE FUN duringyour face to face interactions.

